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Institute Council Member's Responsibilities and Approval of the Financial
Statements

The Inslitule |s required In terms of The Zambia nstts of Human Rasource Manragament Act Mo. 3 of 2022 to rainiain
sdequats acsounting records and are respansile for the content and Integrity of the annual finenclal statements end relsted
financial infarmation inciuded In this Teporl I is thelr ressensiblity to ensurs that the annual financizl staterments fairy present
the siete of affals of fhe h-nmle as &l the end of the finandal year snd the sesults of Its cperations ang cash flows for the
period than ended, in conformity with Intsrnational Finarcla Reporing Standards. The axternal sudliors gre engaged fo
Express an independent opinion on the annual financia) stafaments.

The annual financial statements are preparad in acocordance with inlemational Finencial Reporting Standards and are basad
upon appropriete acoounting pollsies consistently appiisd and supoorted by reasonabie and prudent judgements and
seimatas,

accounting procedures and sdoguale sagregetion of dulles to ensure an acceptubie leve! of risk, These controls are monlioned
throughout the |retitute and all emplayees are ragquired 10 mainizn the hlghest ethical slendards in ensuring tha |nstiue's
business is conducted In & manrer that |7 all reasonable circumstances iv above raproach. Tha locus of sk managemant in
the Inatitute ks on idantifying, assessing, managing and menitoring af known forme of risk across the Institute. While operating
rigk cannat be fully eliminatod, the Institule endeavours to minimise it by wnsuring that appropriate infrestructure, controle
sysiems and ethica’ behaviour are applied and managed within pradetermined pocecures and constramts

The Councll Members s of the opinion, bezed on the Informetioq snd eiplanations given by mansgement. fiet tha sysiam of
internal control provides. ressanable BasUrance that the financial records may be relied on for the preparation of the spnusl
finencial statements. However, any sysem of interrel Enandal control can provids anly ressonshle, and not shaoluls,
assurance ageinel meteial misstatemant or loss.

The Council Membars have reviswed Hia Instliuta's cash fiow forecant for the your to 31 December 2025 and, In lght of this
raview anrd the curent financlal position, they sre satisfied heat the Insitute has ar had access o edequate resournes 1o
continue in operational existance for the fordsomable fuure,

The sxtemal audiors ame m;inmlrhln for Independenty suditing and reporting on the Instiline's annual financial statements,
The annual financial statements have been sxamined by the Instiute's exterrel sudiors and their rapor! s presanted on
pages 7 ig 8.

The anral financial stetements sel out on page 10, which have been prepansd on the going corcem basls, were spprovad by
the Cauncil Members on 2?. A8 3425 snd were signed on thek behalf by:

Mr. !&Iﬂn ﬂmiﬂu‘ﬂﬁ -‘Pivsident Mr. Slkatumba .0, Chilala - Registrar/CEQ

AF

Mr. Fuedays Matlpa - Treasurer
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Report of the Institute

The Coundl of the Zambia Institute of Human Resource Management have pleasure in submiiting their report on the annual
fimancial stntemants of Zambila institute of Human Resource Manegemant for the yesr anded 31 December 2024.

1. Incorparation
Tha Institute wes Incorporated on 12 Apdl 1897 and obtained its cartificate io commenca operations on the same day.
2.  Naturs of business

Zambia Instiule of Human Resource Management was |ncorporated In Zambiz with inferests in Human Resource
Managemenl. The principle activity of the Institute is Regulation of Human Resiurce Mansgemant Practiionars In Zambia,

There have been no material changes to the ratura of the Instiiule's business from the prior yaar,
3. Raeview of financial results and activities

The annual financial statemants have bean prepand In accordanca with Intermatlonal Finandal Reporting Standards and the
regquirements of the The Zambia Insfilute of Human Resource Management Act No. 3 of 2022. The accounting policies have
been applied consistently compared {o the prior yaar,

The [natitute recorded a net Surplus  for the year onded 31 Decamber 2024 of ZMW 87, 848. This represenied a decrease of
80% from tha net surplus of the prior yasr of ZMWY 703,281,

Instiiutz revenus h'l:manudlhy 29% from ZMW20,802 525 In the prior yesr to ZMW24,883 342 for the year ended 31
Decamber 2024

Institute cash flows from oparating activilies deareased by 33 % frorm ZMW3,082,831 In tha prior year Lo ZMW2,012,330 for the
year ended 31 December 2024.

Financial Results

31 Decembear 2024 31 December Z023
ZIW 2w
Total Income 25,083,700 20,602,526
Cparating expanses (25,005,852) (18,893,243)
Surples BT B48 1,703,282

4. Insurance and risk management

The Institute follows & policy of reviewling the risks relating %o assets and possible liabllities arising from business transactions
with its insurers on &n annual basls. Whersver possible assets are automatically included. Thera [s also & conlinuous asset risk
contrel programme, which |s carrled out in conjunction with the InstRute's insurance brokers. All rfsks are considered o be

adequately coverad, except for political risks, in the casa of which as much cover 8s s rezsonably available has besn
arranged.

5 Council Membaors
Tha Council members In offios at the date of this report ane as follows:




Zambila Institute of Human Resource Management
Annual Findncial Stalements for the year ended 31 Dacember 2024

Report of the Institute

5. Council Members (continued)

Council Membars Designation  Nationality
Mr. Kelvin Shamizhinga Presidant Zambian
Mr. Clement Chipungu Vice President Zambian
Mr, Innocent Mulengs Kolala Hanosary Zamblan
Saorotary
Mr. Fuedays Matipa Treasurer Zembian
Mr. Edwin Kasanda Councilor Zambian
Ms. Halen Mubange: Councilor Zambian
Ms, Clive Anna Nunkwe Tembo Councllar Zambian
Mr. Kabaso Chols Minigtry of Zamblan
Labour (MOL)
| Reprasentstive
Mr. Rodrick Mukuka Law Association Zambian
of Zambia
Repressniative

6. Property, plant and equipment
Thare was no change in the nature of the property, plant and squipment of the Institule or in the policy regarding thair uss.

Al 31 December 2024 tha Institute's Invastmant In proparty. plent and equipment amounted to ZMWE 875,781 (2023: ZMW
4.727,278), of which ZMW2,788 873 (2023: ZMW 1,038.187) was added in the current year through additions.

7. Ewvents after the reporting period

Tha [nstitute is not aware of any meterie! event which ooourred after the reporting dete and up 1o the date of this report.

B. Going concarn

The annugl financial statements have bean propared on the basis of aceounting policles applicable to a going concem. This
haszis presumes that funds will be avallgble 1o finance future opsrations and thal the realisation of assats and sattlemant of
liabilities, contingan! obligations and commitmeants will occur in the ordinary eourse of business

The Council Membars believe thal the Institute has adequate financial rescurces 1o conlinue in operation for the foreseeable
future and accordingly tha annual fnancial slatements have been prepared on & going concem basis. The Councll Membears
have salisfied themselves that the Insffute s in @ sound fMnanclal position and that & has acceds to sufficlont
facilities o meet is foresesables cash requirements. The Coungl Members are not awars of any new material changas that
may adversely impact the Instituta. The Council Members arm also not awara of any material non-compliance with statutory or
reguistory requiraments or of any pending changes 10 legislation which may affect the Instiute.

9. Litigation statement |

The Institute becomes involved from time to time in various claims and lawsuits incidentai 1o the ordinary course of business.

The Instiiute I8 not currently involved in any such alaims or lawsults, which Individually or in the sggregats, are expected to
have & malerlal adverse effect on the business or iis assats.

10. ESascretary
Thea Insfituie Secretary is Mr Skatumba O. Chilala.

Business pddresa: Plot Mo, 1780
Buchl| Road
Morthmesd
Lusaka, Zambia
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Report of the Institute

|
11. Tarms of appointment of the suditors

, Reads Business Sslutions ars tne appointed Instiute's sudiors | Included in the statement of comprehensive Incoms for the
year Is the agreed auditors’ remuneratlon. Members wishing io Inszect a copy of the tarms on which the Instilute's audiors
ware appointed and remuneraisd mey do 5o by comtzcting the Institule Secretary.

12. Dale of suthorisation for lssue of financial statements

The annual financial sistements have been authorised for issue by the Council Mﬁfﬂo authority was ghven to anyone
to amend the annual financsl statemants efter he dats of issus,

13. Acknowledgemenis

Thanks and approciation ere extended to all of our Members, s:aff, suppliers ard all other key stakeholders for $helr continued
support of the Institute,

The annual financlal statements set out on page 10, which heve been prepar=d on e going concarn basts, wane approved by
the Councll Mombers , and were signad on |ts behall by

Mr. Kevin Shamizivinge President Mr. Sikatumba .0, Chilala - Registrar/CEQ

%

Mr. Fuedays WMatips - Treasurer
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Independent Auditor's Report

To the Members of Zambia Institute of Human Resource Managemant
Report on the Audit of the Annual Financlal Statements

Oplnian

We have audited the annual financial statements of Zambia Institute of Human Resource Management set out on

pages 10 to 22, which comprise the statement of financial position &s at 31 December 2024, and the statermant of Surplus
or defllcht and other comprehensive Income; the statement of changes in eguity; and the siatement of cash fiows for the yEar
then ended; and notes to the annual financial stalements, Including material accounting policy Information.

In our opinion, the annual financial statements presant falrly, in all meterlal respects, the financial position of Zambia
Institute of Human Resource Management as at 31 December 2024, and its financial performance and cash flows for the
year then anded, in accordance with Intemational Financial Reporting Standards and the requirements of the The Zambia
Institute of Human Resourcs Managemeni Act Mo. 3 of 2022.

Basis for Opinion

We canducted our audit in accordance with Internationa! Standards on Auditing. Our respansibilitles under those standards
are further deseribed In the Auditor's Responsibilities for the Audit of the Annual Financial Statements section of our repart.
We are independent of the Institute in accordance with the Intarmational Ethics Standards Board Tor Accountants’
Interational Cade of Ethics for Professional Accountants (including Internationat Independence Standards) (Parts 1, 3 and
4A) (IESBA Code} and other independence requiraments applicable to performing audits of financial statemants in Zambia.
We have fulfiled ur other sthical responsibiliies in accordance with the IESBA Code and in accondance with other ethical
requirements applicable to parforming audits in Zambia. We belisve that the sudit evidence we have obtalned Is sufficiant
and appropriste io provide 3 basts for our cpinion,

Key Audit Matiers

Key audit matters are those matters that, in our professional judgament, were of most significance in our audit of the annual
financial statements of the current period. Thess matiers were addressed in the context of our audit of the annua! financial
statements as a whole. and in forming our opinion thareon, and we do not provide a separate opinion on these matters.

Key audit matter How our audit addressed the key audit matter
Strictly adhere to the existing credit policy manusa|

In the course of carrying out our work on recalvables, we noted  We recommend that the Institute adheres to the credit
that Zambia Institute of Human Rasourcs Managemen! has palicy manual. The matter is highlighted in our report to
acredit policy which is not strictly adhered to. None adhersnce management

1o the cradit policy has resulted in providing for bad dabils of

aboul ZMW430.408 as at 31 December 2024,
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Other Information

The Council Members are responsible for the other information. The other information comprises the information Included in
the document itled "Zambia Institute of Human Resource Management annual financial statements for the year ended 31
December 2024", which includes the Report of the institute as required by the The Zambia Institute of Human Resource
Management Act No, 3 of 2022 and the supplementary information s set out on pages 23 to 24, The other information does
not include the annual financial statements and our auditor's report theraon.

Our opinion on the annual financial statements does not cover the other information and we do not express an audit opinion
or any form of assurance conclusion thereon,

In connection with our audit of the annual financial statements, cur responsibllity Is to read the other information and, in
doing s0, considar whether the othar infarmation |s matedally inconsistent with the annual linanclal statements or our
knowledge obtzined in the a:ud':p, or piherwise appears to be materally misstated. If, basad on the work we have performed,
we conclude that there is a material misstatement of this ather Information, wa are required to report that fact. We have
nothing to report in this regard.

Responsibilities of the Council for the Annual Financial Statements

The directors are responsible for the preparation and fair presentation of the annual financial statements in accordance with
International Financial Reporting Standards and the requirements of the The Zambia Institute of Human Resource
Management Act No. 3 of 2022, and for such Internal control as the Council Members determine Is necessary to enable the
preparation of annual financial statements that are frae from material misstatement, whether due 1o fraud or error.

- In preparing the annual financial statements, the Council Members are respansible for assassing the Institute's abliity 1o
continue as a gaing concarn, disclosing, as applicabie, matisrs related to gelng concarn and using the golng concam basis
of accouniing unless the Council Mambers either intend to liquidate the Institute or to cease cperations, or have no reafistic
altarnative but to do so.

Auditor's Responsibliities for the Audit of the Annual Financial Statements

Our objectives are to obtaln reascnable assurance about whather the annual financia! statements as & whole are free from
material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our opinion, Reasanable
assurance is a high level of assurance, but iz not a guarantes that an audit conducted in aceordance with International
Standards on Auditing will always detect a material misstatement when It exists, Misstatemants can arisa from fraud or error
and are considered material i, individually or In the aggregate, they could reasonably be expected to influence the economic
decisions of usars taken on the basls of these snnual NMinancial statements.

As part of an sudit In accordance with International Standards on Auditing, we exercise professional Judgemant and maintain
professional scepticism throughout the audit, We aiso:

*  ldentify and assess the risks of material misstatement of the annual financial statements, whether dus to fraud or
error, design and perform audit procedures responsive to those risks. and obtain audit evidence thal is sufficlent
and appropriate to provide a basis for our opinion. The risk of not detecting a material misstatement resulting from
fraud Is higher than for one resulting from arror, as fraud may involve collusion, forgary, intentional omissions,
misrepresentations, orthe ovamide of imternal contral.

*  Obtain an understanding of intemal cantrol refevant to the sudit in order 1o design sudit procedures that ame
appropriate in the circumnstances, but not for the purpese of expressing an opinion on the effectiveness of the
Institutecompany’s Intemal contral.

. Evaluate the appropriateness of accounting policies used and the reesonableness of accouniing estimates and
related disclosures made by the Instituledirectors.

*  Coneglude on the appropriateness of the Institute's use of the going concem basis of sccounting and tased on the
audit avidence obtained, whether a material uncerainty exists related to events or conditions that may cast
significant doubt on the Institute company's ability to continue as & going concem. If we conclude that a material
uncartainty exists, we are required 1o drew attention |n our auditor's feport to the related disciosures In the anmzal
financial statements or, if such disclosures are inadequate, to modify our opinion. Our corelusions are basad on
the audit evidence obtained up io the date of our suditor's report. However, future events or conditions may causs
the Institute 1o cease to continue as & going concarn,

*  Evaluate the overall presentation, structure and content of the annual financiat statements: inciuding the
disclosures, and whether the annual financial statements represant the underlying transactions and events ina
manner that achieves fair presantalion.

We communicate with the Council Members regarding, among other matters, the planined scope and fiming of the audit and
significant audit findings, including any significant deficiencies in internal control that we identify during our audit.




Independent Auditor's Report

Report an Othor Lagal and Rogulatory Requirements

Ag requirad by the Zambia Institute of Human Resaurcs Management Act, No 3 of 2022 and the Institute’s Constiiution, we
raport 10 you, based on our audit, Dol

We have abtalned all Infarmation end explanstions which i the best of our knowledpe and balef wene necossary for the
purpose of cur gudit,

In cur opinion proper books of ascounts Rave Seen kept by the Inslitute, so far as aspears from our examination of those
boo%s; and |

The Institute's statement of financis| position and statement of comprehansive income i In soresment with the Sooks of
account,

\ 2% per 207s
Reeds Business Solutions
Daniel Mulenga thﬂpq
Engagemeant Partnor
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Statement of Financial Position as at 31 December 2024

Figures in Zamban <wecha Note(s) 2024 2023
Anpats
Mun-Curreni Assels
Propesty, plant snd equipmant 3 887510 &73T 30
Current Asssis
Trade and other recahabies 4 857,282 6832077
Investments 8 1,500,169 1.500.168
Cash and cash equivalents - 1,213,777 2.012.330
. i 3.7r1.208 4142570
Total Asssts 10,646,908 2,871,855
Fund and Liabiilfles
Equity
Reserven 322840 azz.940
Ratained fund 5,836,628 5202734
6,259,565 5525674
LiIhIII:HI:&
Current Llablities
Trade and other payables g 2,488,082 2486317
Loan T 457 82T -
Daferred income g 1,441,422 848,684
i 4387431 3,346,181
Total Fund and Liabilities 10,646,929 8,8T71.B55
Tha annual financial statements anc the notes on page &, were eparaved by the Councl anthe 24k /A7t 202%nd were
signed on its bohelf by, -
= .
Shiso Ry
Mr. Kalvin Shamizfings- President Mr Sikatumba .0, Chilala -Registrar | CED

EF

Wr, Fuedays Matipa- Treasurer

Tha accounting polices o7 pages 14 10 17 and the nates on pages 18 1o 22 form en intsgral past of the annual fingncial

sfatmmx




Zambia Institute of Human Resource Management
Annual Financial Statemeants for the year ended 31 Decemnber 2024

Statement of cnmgrehanslva Income

Figures in Zamblan Kwacha | Nate(s) 2024 2023
Revenue 10 22814502 18,433,870
Other oparating income " 2,279,108 2,168 555
Empioyes costs {6,161,524) (5225977}
Depreclation {1,000,381) (435,661)
Other operating expenses (17,843,987) (13,237 606)

Total comprehensive (Deficlt) income for the yoar 87,848 1,703,281

11
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Statement of Changes in Net Fund

Revaluation Retained fund  Total equity
Figures in Zambian Kwacha feserve
Balance at 1 January 2023 322,940 3,499.453 3,822,383
Total comprehensive income for the year - 1,703,281 1,703,281
., Balance at 1 January 2024 322,940 5,202,734 5,525,674
Total comprehensive Deficit for the year - 87,848 87,848
Prior period adjustmant - 546,046 646,046
Total comprehensive income for the year . 646,046 646,048
Balance st 31 December 2024 322,940 5,936,628 6,259,568

12
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Statement of Cash Flows

Figures in Zamblan Kwacha Note(s) 2024 2023
Cash flows from operating activities

Surplus 87,848 1,703,280
Adjustments for non-cash items:

Depraciation 1,000.381 435,661
Other non-cash 646,045 -
Adjust for items which are presenied separataly:

Changes in working capital:

(Increase} decrease in frade and other recelvebles {325,185) (180.423)
Increase (decrease) In tracde and other payables (8.234) (651,130)
Increase (decraass) in defefred income 591,558 (518,524)
Cash generated from operations 1,892,383 787,864
Net cash from operating activities 1,892,393 787,864
Cash flows from Investing activities

Purchase of praperty, plant and equipment 3 {3.148.873)  (1.038.187)
Investments - (800,168)
Met cash from Investing activities {3,148,873) (1,838,365)
Cash Mows from financing activities

Loan -venicle asset finance T 457,927 -
Total cash movement for the year (eo8,553) (1,050,501)
Cash and cash sguivalents at the beginning of the yaar 2,012,330 3,062,831
Cash and cash equivalents at the end of the year g 1,313,777 2,012,330

13
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Accounting Policies

Corporate Infarmation

Zambia Institute of Human Resource Managemen! Is en |natitute formed to regulate Human Resource Management
Pragtitioners in Zambia and Is domiciled in Zambia.

The annual financial statements for the year ended 31 Dacember 2024 were autharised for issue in sccordance with a
resolutlon of the Council Members,

1.  Significant accounting policies

The principal accounting policles applied In the preparation of these financial statements those that are considered significent
are sat out below.

1.1 Basis of preparation

The annual financal Glatemenis have been prapared on the going concem basis in accordance with, and in compliance with,
Intemational Financial Reporting Standards (IFRS") interpretations issued and effective at the time of preparing these annual
financial statemants and the The Zambia Institute of Human Resource Management Act No. 3 of 2022 as amended.

The annual financial statements have been prepared on the historlc cost convention, unless otherwise stated in the accounting

policies which follow and incorporate the material aocounting policies set out below. They are prasented In Zambian Kwachas,
which s the Institute's functional currency.

These accounting policies ere consistant with the previeus periad,
1.2 Significant judgements and sources of estimation uncertainty

The preparation of annual financial statements in conformity with IFRS requires management, from time to time, to make
judgements, estimates and assumptions that affect the application of policies and reported amounts of asseis, llabilities,
income and expenses. These estimates and associated assumptions are based on expariance and various other factors that
are believed to be reasonable under the clrcumstances. Actual results may differ from these estimates. The estimates and
underlying assumptions are reviewed of an ongoing basis. Revisions to accounting estimates are recognised in the perlod in
which the estimates are rgvised and in any future periods affected.

Critical judgements in applying accounting policies

The critical judgements made by management in applying accounting policies, apart from those imvolving estimations, that
have the most significant effect on the amounts recognised in the financial statements, are cutiined as follows:

Koy sources of estimation uncertainty
Impairment of financlal assets

The impaimment provisions for finencial assats are based on Bssumptions about risk of default and expected loss rates. Tha
Institute uses judgement in making these assumptions and selecting the inputs to the impairment caloutation, based on the
Institute’s pas! history, existing market conditions as well as forward looking estimates at the end of each reparting period,
notes addressing financial assets.

Impairmaent testing

The Institute reviews and tests the carrying value of assats when avents or changes In drcumstances suggest thal the camrying
amount may nat be recoverable. Whaen such indicators exist, managemant datermine the recoverabls amount by performing
value In use and fair value calculations. These calculstions require the use of estimates and assumptions. When it is not
possible to determine the recoverable amount for an individual asset. management assesses the recoverable amount for the
cash gensrating unit to which the asset betangs.

14
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Accounting Policies

1.2 Significant judgements and sources of estimation uncertainty (continued)
Useful lives of property, plant and equipment

Managemant assess the appropriateness of the useful lives of property. plant and equipment at the end of each reporting
pericd. The useful lives of motor vehicles, fumiture and computer eguipment are determined basad on Institute replacement
policies for the various assets. Individual assets within these classes, which have a significant carrying amount are assassed
separately to consider whether replacement will be necessary outside of normal replacement parameters, The useful life of
manufacturing equipment is assassed annually based on factors including wear and tear, technological obsolescence and
usage requiremenis.

When the estimated useful [ffe of an asset differs from previous estimates, the change |s appliad prospectively in the
determination of the desrediatién charge.

Provisions

Provisions are Inherently based on assumptions and estimates using the best information available. Additlonal disclosure of
thesa estimates of provisions are included in note .

1.3 Property; plant and equipment

' Property, plant and equipment is initially measured at cost,

Expenditure incurred subsequently for major sarvices, additions to or replacements of parts of property, plant and equipment
aro capitalised if it is prabable that future econamic benefits associated with the expenditure wiil flow to tha company and the
cost can be measured reliably. Day to day servicing costs are Included In profit or loss in the year in which they are Incurred.

Proparty, plant and equipment is subsequently stated &t cost less accumulated depreciation and impairment losses except for
land which |s not deprecialed.

The useful lives of items of property, plant and equipment have been assessed as loliows:

Item Depreciation method Avaerage usaful life
Bulldings Straight line 2%

Furniture and fixtures Straight line 20%

Motor vehicles Straight line 20%

Office egquipment i Straight line 20%

The residual value, useful life and depreciation method of sach asse! are reviewed at the end of each reperting period. No
material changes were mada.

There were no indicators of impairment for property. plent and equipment and no impairment tests were performed.
1.4 Financial instruments

Financial instruments are recognised whan the Insfilule hecormes a parly to the contractual provisions, They are measared, at
njttal recognition, at fair value plus transaction costs, IT any.

The matarfal accounting policies for each type of finandial instrument held by the Institute are presented below:

18
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Accounting Policies

14 Financial Instruments (continued)
Trade and other receivables

Trade and other receivables, excluding., when applicable, VAT and prepayments, are measured, subseguent io inftial
racognition, gt amortised cost.

The amoriised cost is the amount recognised on the receivable iniially, minus principal repayments, plus cumulative
amoriisation (interest) using thp effective interest method of any difference betwesn the initial amsunt and the maturity amount,
adjusted for any loss allowance.

The accounting policy for impairment of trade and other receivablas is set out in the Inss allowances and write offs sccounting
pollcy.

Impalrment - Expected credit losses and write offs

The measurement of expected credit |osses Incorporates the probabliity of default, loss given default and the exposure at
default, taking the tme value of money, historical date and forward-loaking information Into considaration,

. The movement In credit loss allowance is recagnised In surplss or deficit with & cormesponding adjustmant to the carmrying
amount of the instrument through a loss ellowance sccount.

The Instiute writes off an instrument when there Is Information indicating that the countarparty is In severa financial difficulty
and there is no realistic prospect of recovery, for example when the counterparty has been placed under liguidation or has
entered Into bankruptcy proceedings. Instniments written off may stil be subject to anforcement activities under the Instituta’s
recovery procedures. Any recoveres made are recognisad In surplus or deficit

Trade and other payables

Trade and other payables, excluding VAT and emounts received in sdvance, are classified as financial lisbiiities subsegquently
measured at amoriizad cost.

Cash and cash eguivalents

Cash and cash equivalants are stated st carrying amount which is deemed to be fair valus.
1.5 Tax |

Current tax assets and liabilities

Mo provision for taxation has been made as the Institute is exempt from tax in torms of Income Tax Act [ as emended) of the
Laws of Zambia (Chapter 323) paragraph 5.

1.6 Impairmsnt of assets

The recoverable amount of an asset is the higher of its fair value less costs 1o sell and iis value in use. If the recoverable
amount cannot be determined for an individual asset, then it is determined for the cash generating unit to which the asset
* belongs.

Impaimment losses are recognised Immediately in surplus or deficit
1.7 Employee benefits
Defined contribution plans

Paymenis 1o defined contribution refirement benefit plans are charged as an expense as they fall dus, The Instiute makes
contributions up to 5% to the National Penshon Scheme Authority [ NAPSA) which are dealt as defined contribution plan.
Deductions are made from all employees and submitted %o the Authorfty. Obligations for contribution to the defined contribution

plan are recengnised as an employes benefit expense in the statement of comprehensive income in the period during which
sarvices are rendared by employees,
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Accounting Policies

1.8 Provisions and contingencies

" The Institute recognises provisions in circumstances where It has a present obiigation resulting from past events, which can be
meesured raliably and for which It is probable that the Institute wil be requirad to settle the obligation.

There is always a degree of estimation uncertainty involved with provisions as they are measured al management’s best
eslimate of the amount which will be required to sattie tha obligation. When the sffect of discounting is material_ the provision is
megsured at the present valug of such amounts,

1.5 Revenue from contracts with customers/membars

The Institule recognises revenua from the following major sources:
*  Members annusl subseriptions

Convantions

Continuous professional development

Reglonal summit

Workshops and saminars

Revenue is measured based on the consideration specified in a contract with a customer and excludes amounts collected on
behall of third parties. The Institute recognises revenue when | translers control of a8 service to 2 customer.

1.10 Bommowing costs

All borrowing costs are recognised as an expense in the pefiod In which they are incurred.
1.11 Translation of forelgn currancies

Foreign currency transactions

* A foreign cumency transaction is recorded, on initial recognition in Zamblan Kwaches, by appiving to the foraign currency
amount the spot exchange rate batween the functional currency and the forelgn currency at the date of the transaction.

Foreign currency monetary items are fransiated at the end of the reporting period using the dosing rate.

Cash flows arising from transactions In a forelgn currency are recarded in Zemblan Kwachas by applying to the forsign
currency amount the exchange rate betwean the Zambian Kwacha and the foreign currency at the date of the cash flow.

Rafer to the Individual accounting policles for financial (nstrumaents for the detailed forelgn exchange accounting policles,
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Annual Financial Statemants for the year ended 31 Decembaer 2024

Notes to the Annual Financial Statements
Figures In Zamblan Kwacha 2024 2023

2. Changes In accounting policy

The annual financial statements have been prepared In accordance with International Financial Reporting Standards on a basis
consistent with tha prior years.
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Zambia Institute of Human Resource Management

Annugl Financial Statemants for the year ended 31 December 2024

Notes to the Annual Financial Statements

Indo Zambla bank availed USD36 400 which was disbursed in Zambian Kwacha
equivalent. The facillly was availed 1o part finance the purchase of a Toyota Prado TX,
for the Instituté. The facility attracts interest ata floating rate of 32,5% being 19.00%

+ shove BOZ Rate currently st 13.5%.The loan shall be repaid including the principal,
interest therean to the bank within 12 menthe, The security is charge over Toyota
Prado Tx valued at USD 52,000, duly registered as the bank noted as the absolute
ownar,

Figures in Zamblan Kwagha 2024 2023
3. Property, plant and equipment (continued)
Reconcillation of property, plant and equipment - 2023
Qpening Additions Depreciation Total
balance
Buldings 3404,014 - (72.404) 3,331,610
Motor vehicles 435,880 1,018,197 (261.834) 1,196,343
Ctfice equipment 1,467 - {1,487) .
IT equipment 279,282 20,000 {88,8586) 189,326
4,124,743 1,038,197 (435,661) 4,727,278
4. Trade and other receivables
Financial instruments:
Trade recalvables 1,342,670 734,521
Loss allowanca (430,408) (102,444)
Trade receivables at amortised cost 812,282 632.077
Non-financial instrumenis:
Employee costs in advance 45 000 -
Total trade and other receivables 957,262 632,077
5. Other financlal sssets
Governmant bonds 1,600,168 1,500,189
Deposits hald to maturity
Geovernmant Bands 1,500,169 1,500,169
This ia an [mvestment in Govermment securitles held with Sianbic Bank Zambila
Limilted acoount numbaer 8130005734022, Registration Number 04/2023 BA Issuad on
the 2 May 2023, 731 days with ssttlement date of 2 Mey 2025 at interest of 9%,
The investment value s K1,500.188.87,
8. Cash and cash eguivalents
Cash and cash equivalents consist of:
Cash on hand 3.550 675
Bank balances | 1310, 227 2,011,855
133,777 2,012,330
7. Borrowings
Held at amortised cost
Bank loan- Indo Zambia Bank 457,927 .
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Notes to the Annual Financial Statements

2024

2023

Figures in Zamblan Kwacha

" 8. Deferred income

Deferred income comprised, advance payments recelved from members in the year 2024 amounting to ZMW 1,441,422

(December 2023: ZMWEAS BB4)
Deferrad income

9. Trada and other payables

Financial instruments:
Trade payables

Cther pavables
Agcruad leave pay
Terminal benafits
Accrued expensa

10. Revenua

Revenue from contracts with customers
Subscriptions

Conventions

Workshops and seminars

Continous Professional Development
Ragional summit

11. Other oparating Income

Promotion matarial
Golf income
Caonsuitansy
Interest recaived
Sundry income
Bullding levy
Womens conferenca
Human capltal
Awards Gala

12. Employee cosis

1,441,423 845,864
111891 202,382
1819 1,620
336,748 665,957
1760395 1,304,971
287228 231477
2488082 2,496,317
6566376 6,609,330
4741690 4,374,708
2,380,760 1,127,046
2242200 1,384,072
6,876,566 4,937,908
22,814,592 18,433,970
54,761 1,870
56,000 30,000

- 880,020

165437 118,141
68,790 109,635
1366030 044,530
78,740 83,350
350 -
498,000 -
2279108 2,168,555

[
As at 31 December 2024 the Institute had 156 permanent empioyees (2023:12). Empioyee benefits expanse is made up of the

following for all employeas;

Employee costs
Salaries and wages
Siaff medical expenses
Accruad staff leave days
Gratuity

Subscription .

Staff training

© Stafi welfare

13. Depreciation

3972806  3.461,384
9,431 31,681

295 848 238,522
1,182,123 1,197,495
170,268 16,829
256,248 138,265
274.800 140,701
6,161524 5225077
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Notes to the Annual Financial Statements
Figures in Zamblan Kwacha 2024 2023

13. Depreciation [continued)
Depreciation

Property, plant and equipment 1.000,361 435,661

14. Contingencles
The Institute did not have any contingant assets/|labllitiss at the close of the year (2023: NIl
15. Going concern

The annual financial statements have been prepared on the basis of accounting palicies applicable o a going concern. This
basis presurnes that funds will ba available to finance fulure oparations and that the realisation of assets and sattlement of
liabilities, contingent obligations and commitments will ocgur in the ordinary course of business.

The Council Membars believa that the Institute has adequate financial resources to continue in operation for the foresesable
future and accordingly the annual financial staterents have been prepared on a going concem basls. The Councll Members
have satisfied is that the Institute is in & sound financial position and that It has acoess to sufficient borrowing facilities to mest
its foreseeable cash requiremants. The Council Members are not aware of any new matsrial changes that may adversely
impact the Institute. The Coundil Members are also not sware of any malerial non-compliance with statutory or regulatory
requirements or of any pending changes to legislation which may affect the Institute.

16. Events after the reporting period

The Council Members are not aware of any material event which occurred after the reporting date and up to the date of this
feport.
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Detailed Income Statement

Figures in Zamblan Kwacha Note(s) 2024 2023
Revenue
Subscriptians 6.566.376 6,608,339
Conveniions - 4,741,690 4,374,708
., Warkshops and sem|nars 2,380,780 1,127,046
Conlinous Profassional Development 2240200 1,584,872
Regional summit 6,876,566 4.937.805
10 22,814,582 18,433,970
Other operating Income
ZIHRM promotion materal 54,781 1,870
Golf 58,000 30,000
Consultancy fess - 880,020
Inferest recelved 155,437 118,141
Sundry incorms 68,780 108,635
Bullding levy 1,266,030 844 530
Womansg conference 79.740 83,350
Human capital 350 -
Awards pala 498 000 E
' 11 2.279108 2,168,555
Expenses (Refer to page 24) (25,005,852) (18,899,244)
Total comprehensive income for the year 67,848 1,703,281
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Detailed Income Statement
Flgures In Zamblan Kwacha Nota(s) 2024 2023
Other oparating expenses
Advertising 95 852 60,782
Auditor's remuneration - external audit 160,000 138,262
. Bad debls 327,964 82,508
Bank chargas 43,843 38,063
Cleaning 18,598 17.528
Computer expsnses 18,890 168,651
Consultancy feas se1y 806,662
Corvention expenses 3,741,774 2334705
ZIHRM promotional material 50,000 78.500
Depreciation 1.000,361 435,661
Donations - 15,000
Employee costs 6,161,524 5225977
Regional summit 5,283,857 3,763,576
Awards gala dinner 580,414 -
Finance cost 148,312 -
Newspaper and magazine 5,400 5,780
Councll and functional committesas axpansa 1,102,788 1,218,805
Council and functional commitiees induction expensas - 241,568
Goll expenses 64000 25,700
Womens conference 117.850 138,800
Membership service initiative 218,846 114,862
Strateqgic planning 330,868 65,350
Governanca 817,423 408 451
Worksheps end seminars expenses 1,760,779 867,225
Branch expansas 278,080 288,604
Rent and rates 62645 62,126
 IT expensas 60,701 28,508
Legal and other axpenses - 75,000
Motor vehicle expenses 166,598 108.657
Other office expanses 410,919 287111
CPD expenses 182,620 177,881
Graduation expenses 41,010 5,000
Postage 16,445 21,164
Printing and stationary 480 837 348,170
Studenis conference 8,800 30,870
Repalrs and mainienance 66,806 73,509
Securty 25074 23,218
Indepandance bral - 258,335
Life policy for members 518,958 327,068
Telephane 22,960 16,480
Travel - local 24 681 a4 836
Travel - overseas ' 704,355 B74.086
25005852 18,809 24%
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